General Elective Course- 5.4 (GE-5.4): Ethics and Governance

Course Credi | Creditdistribution of the Eligibi Pre-
title ts course lity requisite of
& Code criteri the course
Lectu | Tutori | Practical/ | 2 (if any)
re al Practice
GE-5.4 4 3 1 0 Pass in NIL
Ethics Class Xll
and
Governance

Learning Objective: This course is designed keeping in view the dominant role that modern
corporations play in creating desirable economic, social and environmental outcomes for the
society. As corporate governance is intertwined with social responsibility, it requires a multi-
disciplinary approach to understand the associated issues and challenges. Therefore, the course
outlines the key theoretical and practical issues underpinning the study of both corporate
governance (CG) and corporate social responsibility (CSR) in an integrated fashion.

Learning Outcomes:

After completion of the course, learners will be able to:

Eall A

6.

Evaluate and analyse the concepts, tools and theories of ethics and the issues in ethics.
Recognize the essence of ethics in business.

Develop decision-making skills with regard to ethical governance.

Recognise major aspects of corporate governance principles and various theories and
systems of corporate governance.

Recognise opportunities for reflection on the roles and responsibilities of directors towards
the shareholders and other stakeholders covering both theory and relevant practices.
Discuss emerging issues and challenges in corporate governance.

SYLLABUS OF GE-54

Unit 1: Introduction to Ethics

Concept of moral reasoning and ethics; Contributions of moral thinkers and philosophers to the
concepts of morality; Approaches to Moral reasoning; Essence of Ethics, Dimensions of Ethics;
Human Values; Ethical concerns and dilemmas




Unit 2: Business Ethics
Concept; Principles; Theories of Business Ethics; Ethical Organisations, Code of Ethics;
Ethical issues in business

Unit 3: Governance of Business Entities
The philosophical basis of governance; Corporate Governance- Meaning and significance;

Conceptual framework; Corporate governance systems across the world; Corporate governance
in India.

Unit 4: Corporate Frauds
Cases of corporate frauds and scams- Enron, Lehman Brothers; Satyam Computer Services;
PNB Heist; IL&FS Fraud, ABG Shipyards, Yes Bank; Governance issues and challenges

Unit 5: Recent Issues and Challenges of Governance
Insider Trading; Whistle Blowing; Shareholders Activism; Class Action suits; Gender
Diversity in Boards; Governance of Family entities; Governance of multi-national corporations.

Exercises:
The learners are required to:

Narrate the cases on ethics and values.

Perform simulation exercises to present ethics and ethical dilemmas.

Discuss corporate governance concerns highlighted in print and virtual media.
Organise brainstorming and discussion sessions on corporate frauds.

Project on critical analysis of recent cases on whistleblowing/insider trading/class
action suits.

6. Interpret the various emerging issues and challenges in corporate governance with the
help of case study.
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